
 
 

EMPLOYMENT OPPORTUNITY 
ASL Instructor 

Milton (1 position) & Toronto (1 position) 
  
The primary responsibilities required for this position include, but are not limited to:  

1. Teaching basic American Sign Language (ASL) to children in a camp setting. 
2. Planning and facilitating engaging ASL lessons and activities appropriate for 

children. 
3. Incorporating games and interactive exercises to make learning ASL fun and 

interactive. 
4. Adapting teaching methods to accommodate different learning styles and 

abilities. 
5. Providing individualized attention and support to campers as needed. 
6. Creating a positive and inclusive learning environment where campers feel 

comfortable practicing ASL. 
7. Promoting cultural awareness and sensitivity towards the Deaf community. 
8. Collaborating with camp staff to integrate ASL lessons into overall camp 

programming. 
9. Ensuring the safety and well-being of campers during ASL sessions. 
10. Participating in staff meetings. 
11. Participating in training workshops held prior to camp. 
12. Reporting to the Children & Youth Program Coordinator; and,  
13. Performing other duties as assigned.  

  
Qualifications: 

• Must have a degree and/or certificate in ASL teaching.  
• Creativity and adaptability in developing engaging ASL lessons and activities. 
• Fluent in ASL. 
• Knowledgeable and respectful of Deaf culture. 
• Patience, empathy, and the ability to create a supportive learning environment. 
• Comfortable and knowledgeable about working with children and youth.   
• Self-starter, team player, ability to multitask, creative. 

  
Canada Summer Jobs Candidate Criteria:   

• be between 15 and 30 years of age at the start of employment*;   
• be a Canadian citizen, permanent resident, or person to whom refugee protection 

has been conferred under the Immigration and Refugee Protection Act for the 
duration of the employment; and,  

• have a valid Social Insurance Number at the start of employment and be legally 
entitled to work in Canada in accordance with relevant provincial or territorial 
legislation and regulations.  
 



*The youth must be 15-30 years of age at the beginning of the employment period. The 
youth may have a birthday and become 31 years of age during the employment period.  
  
Candidates are invited to indicate their interest in this position by sending a resume and 
cover letter to the Director of Children and Youth Programs at s.wirch@silentvoice.ca by 
March 31st, 2024.  
 
We thank all applicants for their interest in Silent Voice. However, only candidates 
selected for an interview will be contacted. No telephone calls please.  
  
Silent Voice is committed to employment equity.  For more information about our 
organization, please visit our website at www.silentvoice.ca.  
  
 

http://www.silentvoice.ca/

